Fourth - the Cabinet of Ministers will take measures to formalize
relevant agreements with foreign investors for the implementation of
selected promising projects and approve the “roadmap” for control
over its implementation. It is clear from this meeting that the main
directions for 2019 have been set and now it is necessary to solve the
problems and solve tasks quickly and thoroughly.
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ASPECTS FOR IMPROVING THE REGIONAL
MECHANISM FOR CREATING NEW JOB VACANCIES
IN THE REGIONS OF UZBEKISTAN

Creating new job vacancies is a natural process of economic
development. Continuous improvement of production, the constant
implementation of scientific and technological innovations in practice
in the form of proactive reproduction, the creation of new job vacancies
through advanced structural transformations are being carried out.
Without creating new job vacancies, the optimal employment structure
will not be formed, and labor productivity will not increase.

With the transition of Uzbekistan to a market economy, the
conditions for creating new job vacancies have changed dramatically.
The emergence of diverse forms of ownership, expansion and
modernization of existing enterprises have created jobs that meet
modern requirements. The results of such development give results
in the regions.
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This shows, on the one hand, the real potential for investment in
job creation. As a result, employers are expanding their opportunities
to expand, modernize and reconstruct their production facilities.

In addition, various investment and other programs to create
new and existing jobs in the regions are focused on specific strategic
goals and are based on economic ideas that serve the socio-economic
development of the regions.

Based on the foregoing, improving the regional mechanism for
creating and retaining jobs is one of the main tasks of our time, and
what elements should be included in this mechanism and their resume.

All directions of creating new jobs and maintaining existing
jobs are associated with two investments: 1) indirect and 2) direct.
Maintaining existing jobs, such as creating new job vacancies, is
also an important area of employment. Maintaining existing jobs
is important for the following reasons: 1) creating jobs is more
expensive than maintaining existing jobs; 2) for the economy of
the region it is strategically important to maintain existing jobs;
consequently, maintaining existing jobs has the same effect as
creating new jobs.

An in-depth qualitative analysis of the existing potential in the
regions, key factors and sources of sustainable development, as well
as levels of economic and social development in the regions will
focus on:

Assessment of the demographic situation in the region, the level of
solving the problems of employment of the able-bodied population;

A critical analysis of the level of economic development of regions,
branches and sectors of the economy, an assessment of the complexity
and balance of regional development, the effectiveness of using the
created economic potential;

Assessment of the development of market infrastructure, transport
networks and engineering and communication systems (energy, heat
supply, natural gas and drinking water);

Analysis of living standards, the level of development of social
infrastructure and services.
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Uzbekistan has accumulated sufficient experience in developing a
development strategy for a specific country, which contributes to the
formation of regional development throughout the country.

Achieving the ultimate development goal in the provinces of the
republic implies the achievement of peculiar goals, determined by the
resource potential, capable of further development of the region.

Social goal: creating conditions for sustainable development of
human development and welfare through the use of regional resource
potential, preservation and development of cultural potential.

Economic goal: the formation of the reproductive potential of the
regional economy, ensuring sustainable economic growth, sustainable
employment and the growth of its income, the creation of new job
vacancies in accordance with the growth of labor resources.

Institutional goal: creating favorable conditions for the sustainable
development of the region, the formation of the necessary state and
market structures.

The environmental goal is to maintain the ecological balance in the
region, creating conditions for the deployment of productive forces.

In the process of developing this strategy, a thorough and
comprehensive analysis of international experience in the development
and regulation of territories was carried out. The experience of
many countries shows that the existing interregional differentiation
intensifies in the context of economic growth and vice versa. The
success of a regional development strategy directly depends on
the choice of regional policy measures at the national level. The
employment program is implemented as part of a comprehensive
program based on regional policy objectives.

The section “The mechanism of organizational and economic
management of the implementation of the employment program”
includes: firstly, the program management system at various levels;
secondly, a set of measures to improve and coordinate economic
norms; thirdly, methods and forms of resource allocation and problem
management; Fourth, the forms and methods of monitoring the
implementation of program tasks.
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The main stages of the organization of program development and
management are based on the sequential distribution of units: the
definition of goals and key tasks; Development of methodological
and model tools for analysis and forecasting; collection and analysis
of statistical, marketing and sociological data; creating software
packages; finalize and approve the program; Creation of organizational,
economic and legal mechanisms for the implementation of the
program.'*

In our opinion, the above indicates that further improvement of the
methodology of employment programs in the regions of the country
should be devoted to the development and analysis of one of the main
components of these programs - prognosis and forecasting the natural
rate of population growth. It is advisable to evaluate the effectiveness
of the program based on the dynamics of the difference between
supply and demand for labor, employment and unemployment. In this
regard, it is important to use both regional employment programs and
social partnership mechanisms at the regional and local levels.

The job creation program is the result of indicators reflecting the
general needs of the population for a given period of time, the structure
of jobs available in the economy, as well as the quantity and quality
of additional jobs needed to meet the needs of effective employment.
This program is an instrument for implementing state policy in the
field of employment and aims to coordinate the quantitative and
qualitative efforts of state bodies to create job vacancies.

To create new job vacancies and improve living standards in the
Republic of Uzbekistan, it is necessary to do the following:

1. To expand the measures to stimulate self-employment and the
development of private enterprise.

2. To implement the measures aimed at the development of
entrepreneurship of citizens in the labor market, including programs
aimed at training, training and retraining of employed labor resources.

155E.A. TlerpoBa, A.A. Jlenucosa. Pa3BuTre CUCTEMBI YIIPABIEHUS PETHOHOM B yCIIOBH-
SIX CTAHOBJICHUS «IKOHOMUKH 3HaHUW». [SSN 1998-992X. Bectn. Bonrorp. roc. yu-rta. Cep.
3, OkoH. Dkoi. 2012. Ne 1 (20).C.66-74.
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3. To definition the objects for organizing public works and
involving the unemployed in them.

4. To determine the main indicators of the socio-economic
development of the republic and regularly review demographic
processes.

5. To develop measures to address specific issues of job creation in
every large enterprise and in every region of the country.

6. To provide each district with material and financial resources
for the implementation of program activities.

7. To monitor the implementation of program goals at each
enterprise in the regions.

Axmaa AJINTAKYJIMEB
Eoxy TeXHHKa MHCTHTYTH XalKkapo XaMKOPJIUK OYIMM GOLLIUFH,
MYCTaKWJI TaAKUKOTYN

MAXAJUINI BIOTKETJIAPIA YPTA MYIJIATIN
BIOKETJIAIITAPUAIITHA TAIIKWJI DTHUII
MACAJIAJIAPU

MabiiymMKu, Maxauiuil Oro/pKeTIap JaBiar OOMKETHIa MYXHUM
TapKUOMI KHUCMHM TaIIKWI ATaaMd XaMmJa MaxauIuid XOKUMUSAT Op-
TaHJIApUHUHT (aoiusIT KypcaTULUIapUAa acoCHil MONUsABUNA MaHOa
O0ynu0 xu3Mar Kuwiaau. ByryHru kyHaa mamiakaT MKTUCOAMETH]IA
pyit Oepaérran TyO y3rapunuiap WKTUMOMM-UKTUCOIUMN SIpaTyBUH-
JUK PyXuaa Maxauinid OomKeTIapHU OOIIKApHUIN, Maxaiuid Oroj-
KETJAPHUHT XYKYK Ba Ma)KOypHSITIapUHUHT Oa)KapUJIUIIMHU KalTa
KYpHuO YMKHILTa aJIoXKUJa 3bTUOOP OEpUIMOKAA.

Kymnanan, Y36exucton PecryGnmkacu KoHCTHTYTHHACHHMHT
100-mMonmacura kypa MaxaulMid XOKUMHAT OpraHjapu KOHYHMMA-
JMKHH, XYKYKHH-TapTHOOTHH Ba (pyKapoJAapHUHT XaB(CH3IUTUHU
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